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WHEREAS, the VILLAGE OF ARCADE, NEW YORK (hereinafter
called "Employer"), acting pursuant to the Public Employees' Fair Employment
law (Article 14 of the Civil Service law) as amended, does hereby recognize the
CIVil SERVICE EMPLOYEES ASSOCIATION, INC., ARCADE VILLAGE UNIT
(hereinafter called "CSEA") as the exclusive representative for the purpose of
negotiating collectively in the determination of, and administration of grievances
arising under, the terms and conditions of employment of the employees in the
following single negotiating unit:
Included: all full-time employees and all part-time police officers
of the Village of Arcade;
Excluded: Superintendent of Public Works
Village Clerk-Treasurer
Deputy Village Clerk-Treasurer
Chief of Police
Department Heads (not Foremen)
1.0 GENERAL
1.1 Coverage
1.11 This Agreement covers each person who, at any given time, holds
.
any of the positions included in the above-described negotiating
unit, including those on a probationary basi.s.
1.12 As soon as is reasonably practicable after the signing by both
parties of this Agreement, the Employer shall furnish five (5) copies
of this Agreement to the CSEA and one copy thereof to each
employee. Thereafter, the Employer shall furnish one copy of this
Agreement to each new employee at the time of his hire or
appointment. Additional copies will be provided at CSEA expense.
1.2 Term and Modification
1.21 The term of this Agreement begins as of 12:01 A.M. on June 1,
1999 and continues until midnight on May 31, 2003.
1.22 Each provision of this Agreement goes into effect when the term
begins and goes out of effect.when the term ends. except when
this Agreement or an amendment to this Agreement, says
otherwise.
1.23
1.31
Neaotiatina Procedure:
(a) If either party desires to modify this Agreement it shall give
written notice thereof to the other party not later than February
1st of the final year of the term of this Agreement. If no such
notice is given by either party, this Agreement shall continue
for successive terms of twelve (12) months each, unless either
party gives written notice of modification to the other party not
.
later than February 1st of such successive term.
(b) The Village and the CSEA shall exchange their proposals for
modifying this Agreement on a mutually agreeable date.
(c) The proposals of each party shall be in the form of proposed
changes, additions to or deletions from the language of this
Agreement, and shall be accompanied by the name, address
and telephone number of the party's principal spokesman for
negotiations.
(d) The first negotiations meeting shall be held at a mutually
agreeable date, time and place but not later than March 1st of
the final year of the term of this Agreement, or successive
term, as the case may be.
'
'
(e) Each provision of a new or modified agreement which has
been agreed to by the negotiating teams of both parties, as
evidence of such agreement, shall be reduced to writing, dated
with the date upon which agreement was reached, and initialed
by the principal spokesman of each party.
'(f) The parties may by mutual consent extend any time limit set
forth in this paragraph 1.23, provided that any such extension
must be evidenced by a written memorandum signed by both
parties. Consent to an extension must not be withheld
unreasonably by either party.
1.3 Amendments and Waivers
No provision of this Agreement may be deleted or changed, and no
provision may be added to this Agreement, by implication or by any
other means except a written amendment to this Agreement signed
by each party.
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During the term of this Agreement, either party may propose that
this Agreement be amended, but the other party is not obliged to
negotiate or to agree to any proposed amendment.
No provision of this Agreement may be waived by implication or by
any other means except a written document signed by each party.
1.4' Interpretation
Except when this Agreement says otherwise, the following rules
apply in interpreting this Agreement:
(a) A reference to either gender applies also to the other gender.
(b) A word used in the singular number applies also in the plural.
(c) This Agreement speaks as of the time it is being applied.
(d) Each provision in this Agreement is severable from every other
provision.
. .
(e) Language in this Agreement is construed as strictly against
one party as against any other. It is immaterial which party
suggested it.
(f) Each lettered appendix referred to in this Agreement (for
example, "Appendix A") is a part of this agreement and is
incorporated into and made a part of this Agreement by
reference.
Except when this Agreement says otherwise, the following
definitions apply in interpreting this Agreement:
(a) "Employee" means a person covered by this Agreement.
(b)
"Party" means the csEA or the Employer.
(c)
"Parties" means the CSEA and "the Employer.
(d) "Agreement" means this Agreement, all appendices referred to
in this Agreement, and all amendments to this Agreement. .
(e) "Village" means the Village of Arcade, New York.
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No provision of this Agreement shall be interpreted so as to be in
conflict with any provision of law.
1.5 Legal Effect
If this Agreement requires a party or a person to do anything that is
prohibited by law mandated by higher authority, the obligation is
invalid, but all other obligations imposed by this Agreement remain
valid.
Unless this Agreement says otherwise, neither party is required to
continue any past practice, provided, however, that no employee
shall suffer any reduction in his wages or economic benefits as a
result of the execution of this Agreement unless such wage or
benefit is expressly modified by this Agreement.
This Agreement is complete and contains all the provisions agreed
to by the parties in negotiations during which each party had a fair
opportunity to raise every matter which is a proper subject of
collective negotiations. All the agreements which the parties have
reached during negotiations are recorded in this Agreement or in
Memoranda of Understanding which were signed on or after the
date this Agreement was signed. From and after that date, no other
document shall constitute a binding commitment between the
parties unless it is (a) dated on or after such date and (b) signed by
a duly authorized representativeof each party.
Unless this Agreement says otherwise, the Employer is not required'
to provide or guarantee work for any period of time to any
employee.
This Agreement supersedes all Village laws, rules, regulations and
practices which are inconsistent with any provision of this
Agreement, except such laws, rules, regulations and practices as
are mandated by law of higher authority. The Employer shall take
the steps necessary to rescind or discontinue any such inconsistent
law, rule, regulation or practice of the Village.
If a court of competent jurisdiction determines that a provision of
this Agreement is invalid, such determination shall not affect the
validity of any other provision of this Agreement. In the event that
any provision of this Agreement is declared by a court of last resort
to be unlawful, the parties shall meet promptly to negotiate
necessary amendments to this Agreement, limited to the subject
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matter of the invalid provision, to the extent that they may lawfully
do so.
2.0 CSEA-EMPLOYER RELATIONS
2.1 Management Rights
The CSEA recognizes that the Employer retains any and all rights
vested in it by law, and further recognizes that the Employer shall
continue to exercise those rights, as well as any and all rights which
may hereafter be vested in the Employer by law, including, but not
limited to, the following rights except as this Agreement expressly
provides otherwise: to select, hire and promote employees; to
determine the necessity for filling a vacancy; to create new jobs and
classifications and to abolish any job or classification; to transfer
employees from one job classification, or assignment to another; to
demote, suspend, discharge and discipline employees for just.
cause; to train employees and require their participation in training.
programs; to subcontract work; to assign, supervise and direct
employees in their work; to determine the work to be done; to layoff
employees and to adjust the size of the working force; and to make
reasonable rules for the conduct of the work and the maintenance
of safety, order, discipline, efficiency and the protection of property.
2.2 CSEA Membership
The Employer must not interfere with the right of an employee to
become or to remain a member in the CSEA.
The CSEA must not interfere with the right of an employee to refuse
to become or to remain a member of the CSEA.
2.3 CSEARepresentation and Activity
The Employer shall permit a non-employee representative of the
Civil Service Employees Association to confer with employees
during working hours for a reasonable period of time for the purpose
of investigating a grievance or administering this Agreement.
Before conferring with an employee, the Association representative
shall make his presence and the purpose of his visit known to the
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Superintendent of Public Works or the Village Clerk-Treasurer. The
Association representative may confer with an employee if the
conference will not interfere unreasonably with the performance of
the duties assigned to the employees.
For the purpose of investigating and processing grievances there
shall be one Grievance Representative who shall be designated by
the CSEA The CSEA must give official notice to the Employer of
the name of the Grievance Representative and of each officer of the
Arcade Unit of the CSEA not later than the fifth (5th) working day
after his designation.
A Grievance Representative may investigate grievances and
present them to the Employer without loss of time or pay; provided
that the use of an abnormal amount of time or other abuse of this
privilege may result in loss of time or pay.
A Grievance Representative must obtain the permission of the
Superintendent of Public Works or the Village Clerk-Treasurer
before leaving his assigned duties to handle a particular grievance.
The Superintendent of Public Works or Village Clerk-Treasurer may
refuse for a reasonable period of time to permit the Grievance
Representative to leave his assigned duties if his leaving would
interfere unreasonably with the performance of his duties or with the
performance of the duties assigned to other employees. A
Grievance Representative must report back to the Superintendent
of Public Works or Village Clerk-Treasurer before returning to his
assigned duties.,
No CSEA meeting shall be held on the Employer's property at any
time, except if the Employer consents thereto in writing. Consent
shall not be unreasonably withheld.
The Village shall make a total of five (5) personal days of paid leave
available to the Unit each year of this Agreement which can be used
by employees designated in writing by the Unit President to attend
to CSEA business or to attend CSEA meetings on not less than ten
(10) working days advance notice. These five (5) personal days
shall be in addition to the Union release time contained in any other
paragraph of this Section 2.3.
On the thirtieth (30th) day after the effective date of this Agreement
and semi-annually thereafter, the Village shall give to the CSEA
Village of Arcade Unit President a list of all employees then in the
Unit showing the emp10yee's name, home address, social security
. number, payroll number, job title, insurance deduction and date of
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last hire. Each month the Village shall give to the CSEA Village of
Arcade Unit President a list of (1) all new employees who began
work the previous month showing the employee's name, home
address, social security number, payroll number, job title, and date
of hire (2) the name and date of termination of all employees whose
employment ended the previous month.
2.4 Bulletin Boards
The Employer will p\ace a suitable bulletin board for the exclusive
use of the CSEA in a convenient place in each of the following
buildings: .
Village Office (Employees' Bulletin Board)
DPW Garage
Wastewater Treatment Plant
Streets and Parks Garage
The CSEA may post signed announcements of CSEA meetings,
CSEA elections, CSEA social events, changes of CSEA officers,
deaths and illnesses on the bulletin board. All other material must
be approved by the mayor before it can be posted.
The CSEA shall limit its postings of announcements and other
material to the bulletin boards.
2.5 Official Notice
Giving official notice to the Employer means giving notice in writing
to the Village Board by filing with the Village Clerk-Treasurer, or to
the Mayor in person, or to him by letter or telegram addressed to
him.at the Village Office, Arcade, New York.
Giving official notice to the CSEA means giving notice in writing to
the President of the Arcade Village Unit of the Civil Service
EmploXees Association in person, or by letter or telegram
addressed to him at his most recent address shown on the
Employer's records.
2.6 CSEA Membership Dues Deduction
Pursuant to the Pubic Employee's Fair Employment law (Article 14
of the Civil Service law), the Employer shall deduct CSEA
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membership dues from the pay of each employee who has
presented to the Village Clerk a dues deduction authorization card
signed by him. Dues deduction E!uthorization card forms must be
providedby the CSEA. .
Not later than the fifth (5th) working day following the effective date
of this Agreement, the CSEA shall give the Employer official notice
of the amount of the bi-weekly dues to be deducted. If the amount
of bi-weekly dues is thereafter changed, deduction of the new
amount shall begin in the second payroll period following the payroll
period during which the Employer received official notice from the
CSEA of the new amount.
Deductions for an individual employee shall begin in the second pay
period following the payroll period during which the employee's
signed dues deduction authorization card was received by the
Employer. Deductions shall be made bi-weekly.
Deductions for an individual employee shall continue to be made
until and 'including the payroll period during which the Employer has
received from the employee a written statement signed by him
revoking his dues deduction authorization card.
As long as such an arrangement is lawful, the Village will deduct an
agency fee on a bi-weekly basis from the pay of certain employees
as specified in the following conditions:
(1) The amount of the bi-weekly deduction will be no more
than the then current amount of bi-weekly dues deducted
under paragraph 2.62 of this Agreement. The CSEA
shall give the Employer official notice of the amount of the
bi-weekly agency fee to be deducted and changes in that
amount in the same manner as it notifies the Employer of
the amount of dues and changes in the amount of dues
under said paragraph 2.62.
(2) T~is agency fee provision applies only to:
(a) Employees hired by the Employer on or after June 1,
1981, and
(b) Employees of the Employer in positions covered by
this Agreement who were members of the CSEA on
April 1, 1981 and who thereafter revoked their dues
deduction authorization in accordance with paragraph
2.64 of this Agreement.
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(3) Deductions of the agency fee will begin no earlier than
the second pay period following the payroll period during
which the Employer receives official notice from the
CSEA that such deduction is to begin. It is understood
that the Employer will advise the Local Unit of the CSEA
when a new person is employed in a position covered by
this Agreement.
,
Not later than the fifteenth (15th) calendar day of each month, the
Employer shall deliver or mail to the Treasurer of the CSEA all dues
and agency fees deducted during the preceding calendar month
together with a list of the employees for whom deductions were
made. .
The CSEA will indemnify the Employer and hold it harmless against
any and all suits, claims and liabilities arising out of any action
taken. or not taken by the Employer in complying with the provisions
of this section 2.6.
3.0 GRIEVANCES
3.1 General
A grievance can be submitted, on the form shown in Appendix A,
with respect to any act or failure to act of the Village which violates
or misapplies a provision of this Agreement. Grievance forms shall
be provided by the Employer..
A grievant is an employee who has a grievance, or the CSEA in
cases of group grievances involving several employees. . In case of
a group grievance, all those who are partiCipating in the grievance
must sigh the grievance form.
3.13 No grievance may be submitted with respect to any matter which
law mandated by higher authority requires to be handled by some
procedure other than the Grievance Procedure provided in this
Agreement.
3.14 . As used in this Article 3 .supervisor" means Superintendent of
Public 'Nolks or Village Clerk-Treasurer depending on which of
these persons an employee reports to. If either the Superintendent
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of Public Works or Village Clerk-Treasurer is absent, the other shall
substitute for him. .
3.2 Grievance Procedures
SteD 1 - Before submitting a written grievance, a grievant who is an
employee must discuss the problem with his supervisor in an
attempt to resolve it informally, not later than the third (3rd) working
day after the date of the occurrence out of which the grievance
arose. The employee shall initiate the discussion by clearly stating
that the discussion is a grievance. If the matter is not resolved
informally a grievant may submit a written grievance to his
supervisor provided he does so not later than the second (2nd)
wOrking day after the date of the informal discussion. If the grievant
is the CSEA, it may submit a written grievance to the appropriate
supervisor provided it does so not later than the third (3rd) working
day after the date of the occurrence out of which the grievance
arose. A meeting between the grievant and the appropriate
supervisor shall be held to discuss the grievance if either requests
it. The supervisor shall give a written answer to the grievant not
later than the fifth (5th) working day after the day on which the
grievance was presented to him.
SteD 2 - If the grievant is not satisfied with the answer at Step 1 the
grievant may appeal in writing to the Mayor, providing he does so
within five (5) working days of the day on which the Step 1 answer
was given. The Mayor will meet with the grievant and his
representative, if any, not later than the fifth (5th) working day after
the day on which the written grievance was presented to him. Not
later than the twentieth (20th) working day after the day on which
that meeting takes place the Mayor shall present the grievant his
written decision on the grievance.
SteD 3 - Arbitration - If the Association is not satisfied with the
answer at Step 2, it may submit the grievance to arbitration. To
submit a grievance to arbitration the Association must. within ten
(10) working days of the Step 2 answer, send a letter to the
American Arbitration Association ("AAA") with a copy to the Mayor.
The letter shall specifically identify the grievance to be submitted
and shall request the AAA to send the Mayor and Association a list
of the namesof fifteen (15) arbitrators. Within ten (10) working
days of the day on which it receives its copy of the list. each party
will return its copy to the AAA with all names which are
unacceptable to it crossed off and the remaining names numbered
in order of the party's preference. If the AAA determines that no
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mutually acceptable arbitrator has been selected by the parties it
shall send each party a second list of fifteen (15) names and the
foregoing procedure will be followed with respect to that list. If the
AAA determines that no mutually acceptable arbitrator has been
selected by the parties from the seccnd list. it shall name the
arbitrator.
The time of the arbitration hearing shall be mutually agreed upon by
the parties and the arbitrator.
.The arbitrator's decision shall be final and binding on the parties
and the employees.'
The arbitrator shall hear the grievance presented, if it is arbitrable,
and determine whether this Agreement has been violated or
misapplied as alleged in the grievance. The arbitrator may not
consider any substantive issue raised for the first time in arbitration.
The issue of arbjtrability may be decided in one of three ways: by
court action; or where the court defers to the arbitral process, by the
arbitrator; or where no court action was initiated, by the arbitrator.
In making a decision, the arbitrator shall interpret and apply the
provisions of this Agreement, but he shall not add thereto or
subtract therefrom. The arbitrator may award an appropriate
remedy for any such violation or misapplication and in doing so may
consider the remedy sought by the grievant. In disciplinary cases,
the arbitrator shall not exceed the penalty sought by the Employer.
One-half (1/2) the fees and expenses of the arbitrator shall be paid
by each party, except that if the arbitrator charges a fee for an
adjourned hearing, the party which sought the adjoumment shall
pay the feEt, and if either party desires a verbatim transcript of the
proceedings, it shall cause the same to be made, shall furnish a
copy thereof to the arbitrator and to the other party, and shall pay
for the same. If both parties desire such a transcript, they shall
share the cost of the arbitrator's copy and shall each pay for its own
copy. All other expenses incident to the arbitration, including the
compensation of witnesses, must be paid by the party which
incurred them.
.
No more than one grievance may be appealed to an arbitrator in the
course of a single arbitration proceeding, unless the parties
expressly agree in writing to the appeal of more than one grievance,
except that two or more grievances arising out of the same matter,
but submitted by different employees, shall be heard by the same
arbitrator in the same arbitration proceeding.
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3.3 Time Limits
In all cases of time limits provided in this Article 3, the computation
of working days shall exclude Saturdays, Sundays and holidays
provided in Article 8 of this Agreement.
The time limits set forth in this Article 3 must be strictly adhered to
by both parties and the employees. Any grievance not initiated or
taken to the next step within these time limits will be considered
settled on the basis of the last answer by the Employer. If the
Employer fails to answer a grieva'nee within the time limit set forth,
the grievant may move the grievance to the next step as though the
grievance had been answered on the last day of the time limit
period. However, the parties may by mutual consent extend any
such time limit, provided that any such extension must be
evidenced by a written memorandum signed by both parties.
Consent to an extension must not be withheld unreasonably by
either party,' '
The purpose of this grievance procedure is to provide an exclusive
method for resolving violations and misapplications of this
Agreement. The same act or failure to act of the Village which may
be a violation or misapplication of this Agreement may also be a
violation or misapplication of a law, rule or regulation. In such
situations, the potential grievant must decide betweEm,submitting a
grievance and starting a proceeding before a judicial, administrative
or legislative body or person because it is agreed that:
(1) Submitting a grievance bars the employee and the CSEA
from then or later pursuing the same act or failure to act
of the Village before any judicial, administrative or
legislative body or person.
(2) Starting a proceeding of any kind before any judicial,
administrative or legislative body or person bars the
employee and the CSEA from then or later pursuing the
same act or failure to act of the Village in this grievance
procedure.
'
The purpose of this paragraph 3.33 is to avoid, to the greatest
extent possible, having the same act or failure to act of the Village
tried in more than one forum even though such act or failure to act
otherwise could be the subject of multiple proceedings before
different forums which may have different remedies available.
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If the Employer has made a unilateral change in terms and
conditions of employment, this paragraph 3.33 shall not be deemed
to be a waiver of the right of the CSEA to negotiate concerning such
change or to seek remedy for a refusal to negotiate before PERB.
Nothing in this paragraph 3.33 shall be deemed to be a waiver of
the right of an employee or the CSEA to proceed against an outside
agency for any violation of that agency's policies or law even though
the same matter may have given rise to a grievance.
4.0 WORK INTERRUPTIONS
4.1 Prohibition
The CSEA, its officers or agents. or the employees, must not call,
sponsor, advocate, engage in, or assist in any strike, slowdown,
work stoppage, or interference with the efficient management of the
Employer's operations.
An employee must not, either singly or in concert with other
employees or persons, violate paragraph 4.11, and if he does so,
the CSEA must use its best efforts to require him to perform those
duties.
The Employer, its officers or agents, must not call, sponsor,
advocate, engage in, or assist in any lockout of the employees.
4.2 Consequences
If an employee, either singly or in concert with other employees or
persons, does or threatens to do any act mentioned in paragraphs
4.11 or 4.12 of this Agreement, the CSEA must, at the Employer's
request:
(1) Give the Employer official notice that the CSEA has not
done or threatened to do any such act or threat, and
(2) Instruct the employees concerned in writing to cease
doing such act or threatened to do it and give the
Employer a copy of such instructions.
If an employee, either singly or in concert with other employees or
persons, violates paragraphs 4.11 or 4.12 of this Agreement, he
13
4.23
5.11
5.12
5.13
may be disciplined or discharged therefor. The discipline or
discharge action, or the degree thereof, may be taken without
regard to any such action which mayor may not have been taken
with respect to any other employee. .
While the CSEA, or its officers or agents, or a group of employees
are doing or threatening to do .any act mentioned in paragraphs 4.11
or 4.12 of this Agreement, during the term of this Agreement, the
Employer need not bargain about or discuss with the CSEA any
matter which may be in dispute between the Employer and the
CSEA or the group of employees concerned while the Employer, or
its officers or agents, are doing any act mentioned in paragraph
4.13 of this Agreement, during the term of this Agreement, the
CSEA need not bargain about or discuss any matter which may be
in dispute between the Employer and the CSEA.
5.0 EMPLOYMENT AND SENIORITY
5.1 Probation
An employee is on probation for the period of six (6) consecutive
calendar months which begins on his last date of hire or
appointment; provided, however, if during such period an employee
is absent (whether with or without authorization) for a total of thirty
(30) or more work days, then such period shall be extended by a
number of work days equal to the number of work days on which he
was absent. Any new employee shall be required to live within the
employment district after completion of the probation period and
after receiving permanent appointment.
A physical is required by all new hires or anyone resuming full-time.
employment and a written report shall be submitted to the Village by
the examining physician prior to the employee beginning work. The
report forms shall be supplied by the Village. The physical shall be
at Vii/age expense. ..
If an employee on probation is disciplined or discharged the
discipline or discharge cannot be made the subject of a grievance.
5.2 Acquisition of Seniority
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.
.Seniority" means the length of an employee's continuous service
. as an Employee,from the date of his last hire or appointmentto the
date he loses seniority, including both such dates. An employee
while he is on probation does not have any seniority, but he
acquires seniority (retroactive to the dale of his last hire or
appointment) on the day following his last day of probation.
As used in paragraph 5.21, .continuous service" includes only those
periods when an employee is on the Employer's active payroll and
those periods when the employee is:
(1) On leave of absence,
(2) On layoff,
(3) Absent from, and unable to perform the duties of, his
position by reason of a disability resulting from
occupational injury or disease, and,
(4) Such other periods of service, if any, as the Civil Service
Law requires to be treated as part of the employee's
.continuous service". .
5.3 Loss of Seniority
Subject to any applicable provisions of the Civil Service Law, an
employee loses his seniority and is automatically terminated on the
day on which anyone or more of the follow occurs:
(1) He resigns,
(2) He is discharged,
(3) He retires,
(4) He fails to return to work on the working day following the
day his leave of absence or excused absence expires,
unless prevented by conditions beyond his control,
.~
(5) He is absent for two consecutive working days without
being excused by the Employer unless prevented by
conditions beyond his control,
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(6) He refuses a recall or fails to return to work within five (5)
consecutive working days after a notice of recall has
been sent to him,
(7) He has been on layoff for a continuous period in excess
of one (1) year or, unless a longer period is mandated by
Civil Service Law, or
(8) He has been absent from and unable to perform the
duties of, his position for a continuous period of not less
than eighteen (18) months by reason of disability.
5.4 Adjustments In Force
Increases and/or reductions in the number of positions in any
classification and increases in the number of positions in any
classification, shall be made in accordance with any applicable
provisions of the Civil Service Law.
If there is going to be a reduction in a classification, probationary
part-time employees in that classification shall be laid off first, other
part-time employees in that classification shall be laid off next in
reverse order of their seniority, probationary full-time employees in
that classification shall be laid off next, and other full-time
employees in that classification shall be laid off next in reverse
order of their seniority, providing the remaining employees are
qualified to perform the average work, and provided further that an
employee thus selected for layoff may displace an employee with
less seniority in any jOb that the employee has previously held. The
employee thus displaced shall be laid off. Recalls will be in reverse,
order of layoff.
..
A notice of recall must be sent to an employee on layoff by
registered or certified mail or by telegram addressed to him at his
most r~cent address on the Employer's records. It is the
responsibility of the employee to advise the Employer in writing of
all changes in his address.
5.5 Discharge and Discipline
It is hereby agreed between the parties hereto that all employees
who have successfully completed their probation period with the
Village of Arcade shall not be suspended without pay, discharged,
receive a disciplinary demotion, a letler of reprimand or any other
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type of written or oral disciplinary action without just and sufficient
cause.
Any employee who is suspended without pay, discharged, or
receives a disciplinary demotion must be served with a notice of
such action and set forth the reason for such action. This notice is
to be presented to such employee at the time the action is taken
and a copy is to be served simultaneously upon the employee's
negotiating representative.
Any employee alleging that he had been suspended without pay,
discharged, received a disciplinary demotion, a letter of reprimand
or any other type of written or oral disciplinary action without just
and sufficient cause, shall have full recourse to the Grievance
Procedure contained in Article 3.
. An employee who chooses to challenge a disciplinary measure,
(other than an oral or written warning) including discharge, must do
so by filing a grievance under Article 3 of this AgreemEmt. Such
grievance shall be processed according to the procedures set ,forth
in that Article 3. An employee who chooses to challenge an oral or
written warning must do so by submitting a written, signed and
dated rebuttal of the warning which will be attached to the file copy
of the warning.
Processing a grievance in connection with discipline of an employee
shall constitute a binding election by the employee and/or the CSEA
of any rights which may have heretofore existed to proceed under
provisions of the New York State Civil Service Law related to the
discipline of employees.
There shall, be only one (1) official personnel file and only one (1)
medical file concerning each Unit employee, but this shall not be
deemed to prohibit the Village from maintaining payroll records
apart from the official personnel file. On not less than five (5) days
written notice from an employee to the employee's department
head, the employee (accompanied by a CSEA steward, if the
employee so desires) may review the personnel file and/or medical
file concerning the employee in the presence of the employee's
department head or the department head's designee. No adverse
comment shall be placed in a personnel file or medical file until the
employee about whom the adverse comment is made h,as been
given a copy of the adverse comment; whereupon the employee
shall initial and date the file copy of the adverse comment. Such
signature shall only acknowledge receipt of the adverse comment
and shall not be construed as agreement by the employee to the
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content of the adverse comment. The employee may submit a
written, signed and dated rebuttal to the adverse comment and, if
he submits it to the employee's department head within ten (10)
working days after receiving a copy of the adverse comment, the
rebuttal shall be attached to the file copy of the adverse comment.
An adverse comment may not be the basis of a disciplinary
proceeding against. an employee if the comment pertains to a matter
which occurred more than eighteen (18) months prior to the
commencement of the proceeding against the employee. but this
shall not be construed to prevent the introduction of the adverse
comment in such a proceeding as evidence of prior conduct to show
a pattern of conduct or as pertaining to the penalty to be imposed.
5.6 Vacancies
The Employer will post announcements of th~ new job
classifications and non-temporary openings which the employer
decides to fill in existing job classifications for a period of five (5)
working days. Such announcements shall be posted on the official
CSEA bulletin boards found in each work location. The job posting
shall include the jOb title, salary range and minimum requirements of
the job. During that five (5) day period, any employee who desires
to be considered for the announced job shall apply therefor in
writing to the Superintendent of Public Works or Village Clerk-
Treasurer. In filling announced jobs, the Employer will give primary
consideration to qualified employees who have so applied before
filling the job from outside. Nothing in this paragraph will prevent
the Village from filling a vacancy on a temporary basis during the
posting period. .
When in the opinion of the Employer an Incumbent employee does
not meet the necessary qualifications for a new job classification or
permanent opening in existing job classifications which has been
posted in accordance with Section 5.61 of this Agreement; CSEA
recognizes the right of the Employer to hire an individual who meets
the qualifications which were contained in the announcement which
was posted in accordance with Section 5.61.
However, if the employer changes the qualifications necessary to fill
an opening for a new job classification or permanent opening in
existing jOb classifications the position will be posted with the new
qualifications in accordance with Section 5.61 of the Agreement
prior to hiring an individual from outside the existing work force.
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On the thirtieth (30th) day after the effective date of this Agreement
and semi-annually thereafter, the Village shall give to the CSEA
Village of Arcade Unit President a copy of all job descriptions then
in force for classifications included in the Unit. If a job description is
changed, a copy of the modified job description shall be forwarded
to. the Arcade Unit President.
6.0 SCHEDULES AND HOURS OF WORK
The normal schedule for employees shall be forty (40) hours per
week and eight (8) hours per day. Normal work schedules are set
forth in Appendix B.
If an employee works more than forty (40) hours in one work week,
he shall be paid one and one-half (1-1/2) his basic hourly wage rate
for all time worked in excess of such forty (40) hours. For purposes
of computing overtime pay, hours not worked due to holiday listed in
this Agreement will be counted as time worked, to a maximum of
eight (8) hours for anyone such holiday.
Employees may, at the Employer's option, receive compensatory
time off at the appropriate rate with pay; for all hours worked in
excess of forty (40) hours as stated above in paragraph 6.12.
Compensatory time may not be taken in the same week earned and
must be accrued and used in whole hour increments.
Compensatory time may be accumulated only in the employee's
home department to a maximum of forty (40) hours. Compensatory
time not taken shall be paid to the employee at his current rate of
pay in the second pay of December and May of each year. The
scheduling of compensatory time shall be in accordance with the
provisions for leave in Section 10.01.
7.0 COMPENSATION
The 1999 rates of compensation for all union employees are set
forth in Appendix C. Current employees will receive at least two
and one-half (2.5%) per cent.
Effective June 1, 2000, each employee's hourly rate in effect on
May 31, 1999 shall be increased by three (3.0%) percent.
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Additionally, each step in each grade in the 1999 salary schedule in
Appendix C shall be increased by three (3.0%) pE!rcent.
Effective June 1, 2001, each employee's hourly rate in effect on
May 31, 2000 shall be increased by three (3.0%) per cent.
Additionally, each step in each grade in the 2000 salary schedule in
Appendix C shall be increased by three (3.0%) per cent.
Effective June 1, 2002, each employee's hourly rate in effect on
May 31,2001 shall be increased by three and one-half (3.5%) per
cent. Additionally, each step in each grade in the 2001 salary
schedule in Appendix C shall be increased by three and one-half
(3.5%) per cent.
In addition, service recognition payments are available beginning on
the employee's fifth (5th) anniversary date (see Appendix D).
If an employee is called back to work after he has completed and
left his regular shift he will be paid one and one half (1-112) times
his normal hourly rate for all hours worked or three (3) hours pay at
his normal hourly rate, whichever is the greater amount. This
section (7.12) shall not apply to periods of work that begin less than
one (1) hour prior to the normal starting time of an employee's shift
on the day of the call back.
StandbY Dutv - The Line Foreman, Lineman A and Lineman B
positions in the electric department are required to perform standby
duty. Each employee performing standby duty shall be on a rotating
schedule. In the event an employee can not be on standby, his
position is to be covered at no additional cost to the Village. Pay
for standby duty is a part of the employee's base pay as shown in
Appendix C.
Employees in the Water Department who work scheduled overtime
on Saturdays, Sundays and Holidays pursuant to DEC requirements
shall be paid a minimum of four (4) hours pay at one and one-half
(1-1/2) times his regular hourly rate of pay. If the scheduled
overtime is on a holiday, the employee shall also receive his eight
(8) hours holiday pay under paragraph 8.22, but not the time and
one-half premium pay under that paragraph. If the actual time
worked on a Saturday, Sunday or Holiday exceeds four (4) hours,
the employee shall be paid at the rate of one and one-half (1-1/2)
his regular rate of pay for all time worked. If in addition to such
scheduled overtime, an employee is also called back to work, he
shall be paid for the call back work under paragraph 7.12 in addition
to the pay for the scheduled overtime under this section.
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Employees in the Sewer Department who work scheduled overtime
on Saturdays, Sundays and Holidays pursuant to DEC requirements
shall be paid a minimum of five (5) hours pay at one and one-half
(1-1/2) times his regular hourty rate of pay. If the scheduled
overtime is on a holiday, the employee shall also receive his eight
(8) hours holiday pay under paragraph 8.22, but not the time and
one-half premium pay under that paragraph. If the actual time
worked on a Saturday, Sunday or Holiday exceeds five (5) hours,
the employee shall be paid at the rate of one and one-half (1-1/2)
his regular rate of p~y for all time worked. If in addition to such
scheduled overtime, an employee is also called back to work, he
shall be paid for the call back work under paragraph 7.12 in addition
to the pay for the scheduled overtime under this section.
In the event a foreman is on vacation or paid or unpaid leave of
absence, a predesignated acting foreman for each Department shall
assume the foreman's duties and shall receive an additional $.12
per hour which is reflected in Schedule C. The acting foreman shall
be designated by the Superintendent and such designation sh~1I be
posted for informational purposes. Any modification in the
designation shall be similarly posted.
When an employee transfers to a new job title, the employee shall
enter the new'job title at the year 1 column in Appendix C.
Upon renewal, the Village shall pay the cost of the commercial
driver's license or endorsement test for those employees who are
required to have a commercial driver's license, or such
endorsement(s).
8.0 HOLIDAYS
8.1 Holidays Observed
Each of the following is a holiday for each contractual year
indicated:
1999-2000
Independence Day
labor Day
Veterans Day
Thanksgiving Day
Monday, July 5, 1999
Monday, September 6, 1999
Thursday, November 11, 1999
Thursday, November 25, 1999
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Day after .Thanksgiving
Day before Christmas
Christmas Day
New Year's Day
Presidents Day
Good Friday
Memorial Day
2000-2001
Independence Day
labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day
New Year's Day
Presidents Day
Good Friday
Memorial Day
2001-2002
Independence Day
labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day
New Year's Day
Presidents Day
Good Friday
Memorial Day
2002-2003
Independence Day
labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day
New Year's Day
Presidents Day
Good Friday
Memorial Day
Friday,November26,1999
Friday,'December 24, 1999
Monday, December 27, 1999
Friday, December 31, 1999
Monday, February 21, 2000
Friday, April 21, 2000
Monday, May 29,2000
Tuesday, July 4, 2000
Monday, September 4, 2000
Friday, November 10, 2000
Thursday, November 23,2000
Friday, November 24,2000
Monday, December 25, 2000
Tuesday, December 26, 2000
Monday, January 1, 2001
Monday, February 19, 2001
Friday, April 13,2001
Monday, May 28, 2001
Wednesday, July 4,2001
Monday, September 3,2001
Monday, November 12, 2001
Thursday, November 22,2001
Friday, November 23, 2001
. Monday, December 24, 2001
Tuesday, December 25,2001
Tuesday, January 1, 2002
Monday, February 18, 2002
Friday, March 29,2002
Monday, May 27, 2002
Thursday, July 4,2002
Monday, September 2, 2002
Monday, November 11, 2002
Thursday, November 28, 2002
Friday, November 29,2002
Tuesday, December 24,2002
Wednesday, December25,2002
Wednesday, January 1, 2003
Monday, February 17, 2003
Friday, April 18,2003
Monday, May 30, 2003
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Any holiday that falls on a Saturday shall be celebrated the
preceding Friday. Any holiday that falls on a Sunday shall be celebrated on the
following Monday.
8.2 Holiday Compensation
8.21 Insofar as the Employer's operations permit, as determined by the
Superintendent of Public Works, an employee will be granted the
holiday off without loss of pay.
8.22 An employee who is required to work on a holiday will receive
holiday pay (eight (8) hours at hislher base rate) and in addition be
paid at the rate of time and one-half for all hours worked, including
any shift differential.
*Base rate includes Appendix C pay scale.
8.23 To be eligible for a paid holiday an employee must have:
(1) Completed three (3) months continuous service,
(2) Worked his last scheduled work day immediately
preceding the holiday and his first scheduled work day
after the holiday, except when the employee is confined
due to personal illness,
(3) Worked any hours he was scheduled to work on the
holiday, and
(4) Not been CDnlayoff or leave of absence on the holiday.
9.0 VACATIONS
9.1 Vacation Allowanc'es
9.11 On each anniversary date of his last hire by the Employer, an
employee is allowed the following peri'ods of vacation with pay for
the contractual year:
ANNIVERSARY DATE VACATION PERIOD
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9.22
First
Second thru Fifth
Sixth
Seventh
Eighth
Ninth
Tenth
Eleventh
Twelfth
Thirteenth
Fourteenth
Fifteenth and over
2 week
.3 weeks
3 weeks, 1 day
3 weeks, 2 days
3 weeks, 3 days
3 weeks, 4 days
4 weeks
4 weeks, 1 day
4 weeks, 2 days
4 weeks, 3 days
4 weeks, 4 days
5 weeks
9.12 As used in paragraph 9.11 a "day" means eight (8) hours and a
.week" means five (5) days.
9.2 Vacation Schedules
Vacation allowances, and the period when vacations are taken are
based on the anniversary of an employee's date of hire. For
example, an employee hired on June 15, 1990 is allowed two weeks
vacation to be taken between June 15, 1991 and June 14, 1992.
The. following rules apply to paid vacations:
(a) An employee may postpone one week of his vacation to the
following year with approval of the Village Board.
(b) Vacations may be taken at any time during the applicable year,
except that where one or more employees request the same
vacation period, and the Employer's operations do not permit
all such employees to take their vacation at the same time,
preference will be given the senior employee.
(c) insofar as practicable vacations should be taken in increments
of at least one (1) week, but in no event in increments of less
than one-half (112) day, except that eight (8)
hours may betaken in two (2) hour increments. One (1)
vacation day peryear will continue to be scheduled in two (2)
hour increments.For the purpose of sCheduling half-day vacations, the AM.
shift will be. the first half of the work day and the P.M. shift will
be the second half.
(d) Accrued and unused vacation will be prorated and paid the
.
employee on retirement, or to his estate upon death.
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10.0 LEAVES OF ABSENCE
All employees are required to give the employer as much notice as
possible when requesting any type of leave of absence.
10.1 Sick Leave
Sick leave with pay may be used by an employee who is absent
from work because of his personal illness or disability illness or
disability in his immediate family that requires his presence away
from work, or quarantine because of exposure to a communicable
disease. Use of sick leave for any other purpose, or engaging in
gainful employment while on paid sick leave is grounds for
disciplinary action and denial of the paid sick leave.
The Employer may require an employee to furnish a physician's
statement for any absence of more than two (2) days, and in cases
of frequent absences, or may require the employee in such cases to
have a physical examination by a physician at the Employer's
expense to determine the fact or extent of an illness or the
employee's fitness to perform his normal duties.
For each month of service for the Employer, an employee willbe
credited with one and one-quarter (1-1/4) days of sick leave up to a
maximum aCCUmulationof one-hundred and eighty-five (185) days.
Upon termination of his employment for any reason, except
Y
~
retirement, an employee's accumulated sick leave will be canceled
and not paid for. However,ifan employeeis eligiblefor retirement,
.he shall have one of the fallowing options:
Option 1
An employee may use his accumulated sick time upon retirement,
up to a maximum of one-hundred and eight-five (185) days to be
credited to him (or the employee's
unremarried widow or widower),for the purchase of health insurance as described in Section 11: 11
of this agreement.
An employee shall elect the percentage of health insurance
premium to be paid from his credited
"account" permonth.
Option 2
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A single cash payment will be made up to a maximum of one-
hundred and ten (110) days of accumulated time.
An employee absent due to a disability or illness compensable
under the Workers' Compensation Law shall elect by writing to the
Superintendent of Public Works or Village Clerk-Treasurer whether
he desires to have paid sick leave during the period for which he
received such compensation. An employee who elects to take paid
sick leave shall be paid the difference between the amount of
compensation received and his regular rate of pay for a period not
to exceed his accumulated sick leave.
During the first twelve (12) months of any absence due to an injury
covered by the Workers' Compensation Law the absent employee
will continue to accrue earned vacation to be taken after his next
succeeding anniversary date of hire and shall continue to be
covered by the Health Insurance benefits provided in Article 11, at
no cost to the employee.
As used in this Article 10, an employee's "immediate family"
includes only his brother, sister, spouse, child, parent, parent-in-law,
brother-in-law or sister-in-law, grandchild or grandparent.
10.2 Funeral Leave
An employee who has completed his probationary period shall be
eligible to three (3) days paid leave of absence for a death in his
immediate family, as defined in paragraph 10.16, provided he
attends the funeral.
All funeral leave days with pay will be granted on days the
employee is normally scheduled to work.
10.3 Jury Duty
An employee required to be absent from work for jury duty shall be
allowed time off with pay providing he:
(a) Surrenders to the Village,Clerk-Treasurer any monies
received, excluding reimbursed expenses, for such jury duty,
and
(b) Works his regularly scheduled hours when he is not required
for jury duty.
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10.4 Voting Time
Employees will be granted time off to vote in federal, state or local
elections in accordance with New York State law.
10.5 Military Leave
Employees will be granted time off for military duty in accordance
with New York State law.
10.6 Leave Without Pay
leaves without pay for period up to one (1) full day may be granted
by the Superintendent of Public Works or Village Clerk-Treasurer;
and for longer periods, not to exceed one (1) year, by the Village
Board upon recommendation of the Superintendent of Public Works
or Village Clerk-Treasurer.
Infant Care leave. On written request received by the Village
Board not less than thirty (30) days prior to the first day of the .
proposed leave, waived in the case of an emergency, an employee
shall be granted an unpaid leave of up to six (6) months duration for
the purpose of caring for an infant under the age of one (1) year
who resides in the employee's home. The leave shall begin after
the period of disability and end on the dates requested by the
employee provided that the ending date is the last day of a payroll
period. Such a leave shall not be considered to be a break in
continuous service. The time of such leave shall be counted toward
seniority for S.R.P. and vacation schedule, but shall not be counted
toward earning sick leave nor shall vacation be accrued while on
leave. On return from such leave an employee shall be entitled to
return to the position the employee held prior to the commencement
of the leave provided that the employee is still capable of
perfonning the work of that position and provided that the position
has not been abolished. If the position has been abolished, the
employee shall be entitled to return to whatever position the
employee would have been entitled according to seniority and
applicable civil service law and rules as though the employee had
been on the active payroll at the time of the abolition. On return
from leave, all time accumulated benefits (e.g. , sick leave and
vacation) shall be restored to the employee. An emoloyee shall not
be entitled to any oaid leave holiday or vacation benefits while on
such leave. No more than one such leave shall be Qranted to an
emolovee durina twenty-four (24) consecutive calendar months. On
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written request of an employee, the Village Board may waive any
requirement or limitation of this paragraph.
11.0 BENEFITS
11.1 Insurance
Health Insurance: Within 30 days of the date of hire of each full
time employee, the Employer agrees to provide at no cost to the
employee, single or family health insurance coverage under the
New Community Blue Tier 2 Benefit Package with the co-pay of
$15.00 per visit with Employer reimbursement of $5.00 per visit
based upon a receipt from the Dr. submitted and paid to employees
ona quarterly basis within the same fiscal year and with the
following riders: (1) Alcohol and Substance Abuse Inpatient, (2)
Mental Health Rider, (3) Skilled Nursing Facility, (4) Extended
Medical Care Rider, '(5) Drug Rider without maximum annual benefit
or contraceptives with $7.00 co-pay with Employer reimbursement
of $2.00 per prescription based upon receipts submitted and paid to
employees on a quarterly basis within the same fiscal year, (6)
Dependent Coverage Rider covering full time students between the
ages of 19 and 25, and (7) Chiropractic Plan Base II.
Note: Rider B in the pervious contract is now included in the
Benefit Package and is not a separate item.
Any such employee may choose not to be covered by Employer-
provided coverage by so informing the Village Office in writing. For
each month that such an employee is not so covered, the Employer
shall pay to the employee one-hundred percent (100%) of the'
monthly premium amount for single coverage.
New York State Disability; Employer agrees to provide New York
State Disability Insurance for each full-time employee. Each
employee shall contribute one-half percent (1/2%) of gross pay, up
to a maximum of sixty cents ($.60) per week, the maximum
mandated by New York State Law.
11.2 Retirement
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The Village will continue the non-contributory retirement plans
available to its employees pursuant to Chapter 1046 of the Laws of
1973, Section 75-i as thereafter amended. for such employees who
qualify for inclusion prior to July 1, 1976.
The Village will participate in the contributory retirement plans
available to its employees who entered Village service on or after
July 1st. 1976. pursuant to a Chapter of the Laws of 1976 and as
thereafter amended.
Section 2. The Village will continue its election to provide a
guaranteed ordinary death 'benefit to its employees. pursuant to
their time of entry into service, as provided by the applicable
provisions of the New. York Retirement and Social Security Law.
&ection 3. Any further changes or amendments to the New York
Retirement and Social Security Law during the life of this .
Agreement shall accordingly amend this section as to future
employees who enter service after the effective date of any such
change or amendment. However, no right or benefit of such law. in
which the Village has elected to participate, shall be diminished or
decreased as to any employee in service at the time of such change
or amendment. .
11.3 Clothing Allowance
All employees required to work outside shall receive a clothing
allowance of $300.00 payable July 1 in each year of this Agreement
to eligible employees on the active payroll of the Village on that
date. Clothing allowance shall be paid to all permanent employees
after their probationary period has been completed (i.e., hired June
20th, clothing allowance paid December 20th, hired November 20th,
clothing allowance paid May 20th).
11.4 Tuition
The Village will reimburse an employee for the tuition payment
required for a course of instruction related to the employee's job
with the Village at the time the course is taken, provided:
1. The employee's request for such reimbursement is
approved by the Village Board before the employee
begins the course,
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2. The employee successfully completes the course with at
least .C" grade or its equivalent, and
3. The employee is employed by the Village to the time
he/she completes the course.
.
12.0 PHYSICAL
Each employee every contract year will be eligible to be reimbursed
the balance of the amount not paid by the employee's health
insurance up to an amount of thirty dollars ($30.00) for a physical
exam, upon presentation of appropriate medical claim form to the
Employer. The thirty dollar ($30.00) yearly physical allowance is
accumulative up to three (3) contract years. The results of the
physical shall be reported to the Village by the examining physician
on the forms provided by the Village. Employees are required to
have a physical at least once every three (3) years of continuous
service wi~h the Village. No additional sick time shall be
accumulated past the three (3) years unless the employee has such
physical, upon presentation of the completed report form(s) to the
Village, all earned sick time shall be credited to the employee.
Should sufficient cause arise, the Village may require a re-
examination with an agreed upon physician at village expense. The
employee shall be granted two (2) hours off with pay for such
physical.
13.0 INCLEMENT WEATHER
Regular and probationary employees in the electric, water, and
highway departments (to include Parks Dept.) will not be required to
work outdoors during inclement weather except in the case of
emergencies or in the performance of essential duties which include
work:
(a) To prevent interruption of electric or water service except if
considered unsafe or hazardous.
(b) Where public service is involved.
(c) Where prevention of damage to property is involved.
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Employees who are indoors because of inclement weather will work
on trucks, warehouse and routine maintenance as assigned by the
Superintendent of Public Works.
It will be the decision of the Village as to when a ,particular job is an
emergency or is an essential task that must be performed.
The Foremen or crew member in charge in consultations with the
Superintendent of Public Works shall be the judge as to what
constitutes inclement weather.
IN WITNESS WHEREOF, the duly authorized representatives of
the parties have signed their names as of June 1, 1999.
FOR THE ARCADE VILLAGE UNIT
OF THE CIVil SERVICE EMPLOYEES
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ASSOCIATION, INC.
Dona King
H-o/~5 tt Mason
r10~/l,~
Donald
N::C:
. f%,~$~
Michael-~amm
~~---
- iio~ IscafO
~
-
7)A.lLl ,,~
Brian Lane
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APPENDIX A
GRIEVANCE FORM
To: Superintendent of Public Works, Village Clerk-Treasurer, Chief of Police
(1) Who is grieving:
(2) What the Employer did ot failed to do that the grievant(s) objed to:
\ (3) Paragraph(s) of the Agreement violated:
(4) Action the grievant(s) believe the Employer should take to remedy the
situation:
Grievant's signature
Grievance Representative's
signature
Date:
If there is more than one grievant, each must sign of the back of this form.
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APPENDIX B
NORMAL WORK SCHEDULES
The normal schedules for Village Departments are set forth below:
Office:
Five'(5) consecutive days, 7 a.m. to 4 p.m., excluding one (1) hour
unpaid lunch.
Hiahwav:
Five (5) consecutive days, 7 a.m. to 4 p.m., excluding one (1) hour
. unpaid lunch.
Sewer:
Five (5) consecutive days, 8 a.m. to 5 p.m., excluding one (1) hour
unpaid lunch.
Electric Public Works:
Five (5) consecutive days, 7 a.m. to 4 p.m., excluding one (1) hour
unpaid lunch.
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APPENDIX C
WAGE RATES BY CLASSIFICATION
VILLAGE OF ARCADE
June 1, 1999-May 31,2000
increase 98-99 by 2.50 %
Increase 98-99 by 2.50 %
ONE TWO THREE
JOB TITLE STARi YEAR YEAR YEAR
PARKS & STREETS
Working Foreman $17.13 $17.60 $18.07 $18.55
Acting Foreman $14.05 $14.86 $15.67 $16.47
Public Wori<s Maintenance Helper (P) A $13.93 $14.74 $15.55 $16.35
Public Works Maintenance Helper (P) B $11.03 $11.84 $12.65 $13.45
Laborer $8.78 $9.37 $9.96 $10.55
WA TER DEPARTMENT
Public Works Maint. Foreman $17.27 $17.88 $18.49 $19.11
Acting Foreman $13.79 $14.87 $15.95 $17.03
Public Works Maintenance Wori<er (W) $13.67 $14.75 $15.83 $16.91
Public Works Mainenance. Helper (W) $10.98 $11.66 $12.34 $13.03
WWTP
Chief Sewage Treatment Plant Operator $17.27 $17.88 $18.49 $19.11
Acting Foreman $13.79 $14.87 $15.95 $17.03
Sewage Treatment Piant Operator $13.67 $14.75 $15.83 $16.91
Sewage Treatment Plant Trainee $10.98 $11.66 $12.34 $13.03
ELECTRIC DEPARTMENT
Line Foreman $21.20 $22.01 $22.82 $23.03
Acting Foreman $19.23 $19.81 $20.39 $20.96
Lineman A $19.11 $19.69 $20.27 $20.84
Lineman B $15.23 $16.41 $17.59 $18.77
Lineman Trainee $10.98 $11.66 $12.34 $13.03
project Cooralnator $19.92 $20.79 $21.66 $22.52
Meter Foreman $16.73 $17.41 $18.09 $18.78
Acting Foreman $13.70 $14.62 $15.54 $16.45
Meter Reader A $13.58 $14.70 $15.62 $16.33
Meter Reader B $10.98 $11.66 $12.34 $13.03
Accountant $13.82 $14.89 $15.96 $17.03
Sr. Acet. Cieri< $12.20 $12.88 $13.76 $14.85
Acet. Cleri<-Typist, Acet. Clerk, Clerk $9.34 $10.54 $11.74 $12.94
Cieri<, Typist $8.23 $9.04 $9.85 $10.65
.
, ---
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APPENDIX C
WAGE RATES BY CLASSIFICATION
VILLAGE OF ARCADE
June 1. 20aD-May 31. 2001
Increase 99-00 by 3.00 %
Increase 99-00 by 3.00 %
ONE TWO THREE
JOB TITLE START YEAR YEAR YEAR
PARKS & STREETS
Working Foreman $17.64 $18.13 $18.61 $19.11
Acting Foreman $14.47 $15.30 $16.14 $16.96
Public Works Maintenance Helper (P) A $14.35 $15.18 $16.02 $16.84
Pubiic Works Maintenance Helper (P) B S11.36 $12.20 $13.03 $13.85
Laborer $9.04 $9.65 $10.26 $10.87
WATER DEPARTMENT
Public Works Maint. Foreman $17.79 $18.42 $19.04 $19.68
Acting Foreman $14.20 $15.31 $16.42 $17.54
Public Works Maintenance Worker (W) $14.08 $15.19 $16.30 $17.42
Public Works Mainenance. Helper (W) $11.31 $12.01 $12.71 $13.42
WWTP
Chief Sewage Treatment Plant Operator $17.79 $18.42 $19.04 $19.68
Acting Foreman $14.20 $15.31 $16.42 $17.54
Sewage Treatment Plant Operator $14.08 $15.19 $16.30 $17.42
Sewage Treatment Plant Trainee $11.31 $12.01 $12.71 $13.42
ELECTRIC DEPARlMENT ,
Line Foreman $21.84 $22.67 $23.50 $23.72
Acting Foreman $19.80 $20.40 $21.00 $21.59
Lineman A $19.68 $20.28 $20.88 $21.47
Lineman B $15.69 $16.90 $18.12 $19.33
Lineman Trainee $11.31 $12.01 $12.71 $13.42
Project Coordinator $20.52 $21.41 $22.31 $23.20
Meter Foreman $17.23 $17.93 $18.63 $19.34
Acting Foreman $14.11 $15.26 $16.21 $16.94
Meter Reader A $13.99 $15.14 $16.09 $16.82
Meter Reader B $11.31 $12.01 $12.71 $13.42
Accountant $14.23 $15.34 $16.44 $17.54
Sr. Acct. Clerk $12.57 $13.27 $14.17 $15.30
Acet. Clerk-Typist, ~.cct. Gierk, Clerk $9.62 $10.86 $12.09 $13.33
Clerk, Typist $8.48 $9.31 $10.15 $10.98
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APPENDIX C
WAGE RATES BY CLASSIFICATION
VILLAGE OF ARCADE
JUiie 1, 2001-May 31, 2a02
Increase 00-01 by 3.00 %
Increase 00-01 by 3.00 %
ONE TWO THREE
JOB TITLE START YEAR YEAR YEAR
PARKS & STREETS
Working Foreman S18. 17 $18.67 $19.17 $19.68
Acting Foreman $14.90 $15.76 $16.62 $17.47
Public Works Maintenance Helper (P) A $14.78 :>15.54 $16.50 $17.35
Public Works Maintenanc.e Helper (P) B $11.70 $12.56 $13.42 $14.27
Laborer $9.31 $9.94 $10.57 $11.19
WATER DEPARTMENT
Public Works Maint. Foreman $18.32 $18.97 $19.62 $20.27
Acting Foreman $14.62 $15.77 $16.91 $18.06
Public Works Maintenance Woiker (W) $14.50 $15.65 $16.79 $17.94
Public Works Mainenance. Helper (W) $11.65 $12.37 $13.09 $13.82
WWTP
Chief Sewage T~eatment Plant Operator $18.32 $18.97 $19.62 $20.27
Acting Foreman $14.62 $~5.77 $i6.9~ $~8.05
Sewage Treatment Plant Operator . $14.50 $15.65 $16.79 $17.94
Sewage Treatment Plant Trainee $11.65 $12.37 $13.09 $12.81
ELECTRIC DEPARTMENT
Line Foreman $22.49 $23.35 $24.21 $24.43
Acting Foreman $20.39 $21.01 $21.62 $22.23
Lineman A $20.27 $20.89 $21.50 $22.11
Lineman B $16.16 $17.41 $18.66 $19.91
Lineman Trainee $11.65 $12.37 $13.09 . $13.82
Project Coordinator $21.13 $22.Ot~. :ji22.S8 $23.8S
Meter Foreman $17.75 $18.47 $19.19 $19.92
Acting Foreman $14.53 $15.72 $16.69 $17.44
Meter Reader A $14.41 $15.60 $16.57 $17.32
Meter Reader B $11.65 $12.37 $13.09 $13.82
Accountant $14.66 $15.80 $16.93 $18.07
Sr. Acet. Clerk $12.94 $13.66 $14.60 $15.75
Acet. Clerk-Typist, Acet. Clerk, Clerk $9.91 $11.18 $12.45 $13.73
Clerk, Typist . $8.73 $9.59 $10.45 $11.31
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APPENDIX C
WAGE RATES BY CLASSIFICATION
VILLAGE OF ARCADE
June 1, 20C2-May 31, 2003
Increase 01-02 by 3.50 %
Increase 01-02 by 3.50 %
ONE TWO THREE
JOB TITLE START YEAR YEAR YEAR
PARKS & STREETS
Working Foreman $18.81 $19.33 $19.84 $20.37
Acting Foremen $15.42 $16.30 $17.19 $18.07
Public Worns Maintenance Helper (P) A $15.30 $16.18 $17.07 $17.95
Public Works Maintenance Helper (P) B S12.11 $13.00 $13.89 $14.77
Laborer $9.64 $10.29 $10.94 $11.58
WATER DEPARTMENT
Public Works Malnt. Foreman $18.96 $19.63 $20.30 $20.98
Acting Foreman $15.13 $16.32 $17.5C $18.69
Public Works Maintenance Worker (W) $15.01 $16.20 $17.38 $18.57
t-'ublic Works Mainenance. Helper (W) $12.06 $12.80 $13.55 $14.31
WWTP
Chief Sewage Treatment Plant Operator $18.96 $19.63 $20.30 $20.98
Acting Foreman $15.13 $16.32 $17.50 $18.69
Sewage "'ireatment Plant Operator $15.01 $16.20 $17.38 $18.57
Sewage Treatment Plant Trainee $12.06 $12.80 $13.55 $13.26
ELECTRIC DEPARTMENT
Line Foreman $23.28 $24.17 $25.06 525.29
Acting Foreman $21.10 $21.74 $22.38 $23.00
lineman A $20.98 $21.62 $22.26 $22.88
Lineman B $16.72 $18.02 $19.31 $20.61
Lineman Trainee $12.06 $12.80 $13.55 $14.31
Project Coordinator $21.87 $22.83 $23.78 $24.73
Meter Foreman $18.37 $19.12 $19.86 $20.62
Acting Foreman $15.03 $16.26 $17.27 $18.05
Meter Reader A $14.91 $16.14 $17.15 $17.93
Meter Reader B $12.06 $12.80 $13.55 $14.31
Accountant $15.17 $16.35 $17.52 $18.70
Sr. Acet. Clerk $13.40 $14.14 $15.11 $16.31
Acet. Clerk-Typist, Acet. Clerk, Clerk $10.26 $11.57 $12.89 $14.21
(;Ierk, Typist $9.04 $9.93 $10.82 511.71
.313
161 2nd 3rd 4th 5th
1999-2000 $14.20 $14.71 $15.22 $15.79 $16.35
2999-2001 $14.63 $15.15 $15.68 $16.26 $16.84
2001-2002 $15.07 $15.61 $16.15 $16.75 $17.35
2002-2003 $15.60 $16.16 $16.72 $17.34 $17.96
Andrew Fusco
1999-2000 $13.77
2000-2001 $14.18
2001-2002 $14.61
2002-2003 $15.12
ADDENDUM TO APPENDIX C
This proposed pay scale is designed to provide an even transition between
grates. The start position is for new employees. Anyone progressing up a level
within their respective department would move to year one in the next level. The
yearly upgrades shall follow the employee's anniversary after the time of upgrade.
The following schedules are provided so that any current employees shall not be
affected by this new proposal.
Brian Lane and Joe Collins: Until their appointment to Lineman B, the Lineman
Trainee scale would read as follows:
Scott Mason will be on the following scale, however, once he passes his test he
will immediately move into the A position at the one year rate and will not move to
the two year rate until his anniversary date in the following year. An example
would be that if he passed the test on September 1, 1999 he would move to the
one year rate on Schedule C. He would not move to the two year rate until his
anniversary date in 2001.
1999-2000
2000-2001
2001-2002
2002-2003
$11.66
$15.15
$16.16
$17.34
3/23/00
3/23/01
3/23/02
$14.71
$15.69
$16.75
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APPENDIX D
SERVICE RECOGNITION PAYMENT
Any employee receiving a longevity increment at the time this
Agreement is approved by the parties will continue to receive that longevity
increment on an hourly basis in accordance with the past practice until the earlier
of the employee's next anniversary of his date of hire or a date six (6) months
from his last anniversary date of hire. Thereafter, the employee will no longer be
eligible, to receive longevity increments. However, the employee will receive
.service recognition payments" at six (6) month intervals with the first (1st)
payment to be made within two (2) weeks of the last longevity increment received
by the employee on an hourly basis. Employees will continue to receive
additional service recognition payments in accordance with the following
schedule:
Anniversary of
Last Date of Hire
Semi-Annually
Thereafter"
5th through 9th
10th through 14th
15th through 19th
20th through 24th
25th through 29th
30th and over
$ 220.00
440.00
660.00
930.00
1,200.00
1,470.00
"The first payment to be made within two (2) weeks of the anniversary of the
employee's last date of hire.
Service recognition payments are made in consideration of the
employee's entire period of service with the Village of five (5) years or more and
are paid without regard to the number of hours worked by the employee in any
particular work week or year of service.
To be eligible for a service recognition payment, the recipient must
be an employee ofthe Village on the date of the payment. Any employee who
leaves the employ of, the Village between scheduled payment dates is eligible for
no partial or pro rata payment.
(A list of employees and payment schedules for service recognition
payments, assuming the individuals remain in the employ of the Village, is
attached to this Agreement.)
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VILLAGE OF ARCADE
SERVICE RECOGNITION PAYMENTS
1999.2000
June 1999 Donald King 06/01/71 1,200.00
I . Christian May 12/10n5 930.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06/18/90 220.00
Stephen Pinter 06/22187 440.00
Todd Wittmeyer 06/22/98 0.00
July 1999 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19/87 440.00
Joseph Collins 07/18/94 220.00
.Stephen Macholz 01122190 220.00
Aug. 1999 Maryann Hagner 02/05190 220.00
Albert Noble 02/08n9 930.00
Michael Morgan 02111/85 440.00
David Carr 08102191 220.00
Allen Meyers 02/17/94 220.00
Brian Lane 08119/96 0.00
Steven Burkett 02126/90 220.00
Sept. 1999 Lois Matuszak 09/13182 660.00
Danny Laird 09/08/88 440.00
Scott Mason 03123/98 0.00
Oct. 1999 Cheryl Parker 10/27/86 440.00 .
Luann Roll 10124/88 440.00
James McGarvey 04/07/89 440.00
Bruce Phelps 10106180 660.00
. Nov. 1999 Jace Drennan 05111198
Dec. 1999 Donald King 06/01/71 1,200.00
Christian May 12/10175 930.00
Edmund Beck 12111167 1,470.00
Michael McElheny 06/18190 220.00
Stephen Pinter 06/22/87 440.00
Todd Wittmeyer 06/22/98 0.00
Jan. 2000 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19/87 440.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01122190 440.00
Feb. 2000 Maryann Hagner 02/05/90 440.00
AlbertNoble 02lO8n9 930.00
Michael Morgan 02111/85 660.00
David Carr 08102191 220.00
Allen Meyers 02117/94 220.00
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Brian Lane 08119196 0.00
Steven Burkett 02126/90 440.00
Mar. 2000 Lois Matuszak 09113182 660.00
Danny Laird 09108188 440.00
Scott Mason 03/23/98 0.00
Apr. 2000 Cheryl Parker 10127/86 440.00
Luann Roll 10124188 440.00
James McGarvey 04107189 440.00
Bruce Phelps 10106/80 660.00
May 2060 Jace Drennan 05111198
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VILLAGE OF ARCADE
SERVICE RECOGNITION PAYMENTS
2000-2001
June 2000 Donald King 06/01n1 1,200.00
Christian May 1211Dn5 930.00
Edmund Beck 12111/67 1,470.00
Michael McElheny 06/18190 440.00
Stephen Pinter 06/22187 440.00
Todd Wittmeyer 06/22198 0.00
July 2000 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19187 440.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01/22190 440.00
Aug. 2000 Maryann Hagner 02105190 440.00
Albert Noble 02/08n9 930.00
Michael Morgan 02/11/85 660.00
DOIvidCarr 08102191 220.00
Allen Meyers 02/17/94 220.00
Brian Lane 08/19/96 0.00
StevenBurkett 02126/90 440.00
Sept. 2000 Lois Matuszak 09/13/82 660.00
Danny Laird 09/08/88 440.00
Scott Mason 03123/98 0.00
Oct. 2000 Cheryl Parker 10/27/86 440.00
Luann Roll 10/24/88 440.00
James McGarvey 04/07/89 440.00
Bruce Phelps 10106/80 930.00
Nov. 2000 JOice DrennOin 05/11/98 0.00
Dec. 2000 Donald King 06/01n1 1,200.00
Christian May 1211DnS 1,200.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06118/90 440.00
Stephen Pinter 06/22187 440.00
Todd Wittmeyer 06/22198 0.00
Jan. 2001 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19/87 440.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01/22190 440.00
Feb. 2001 Maryann Hagner 02105/90 440.00
AlbertNoble 02lO8n9 930.00
Michael Morgan 02111/85 660.00
DavidCarr 08102191 220.00
Allen Meyers 02/17194 220.00
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Brian Lane 08119196 0.00
Steven Burkett 02126190 440.00
Mar. 2001 Lois Matuszak 09113182
660.00
Danny Laird 09108188 440.00
Scott Mason 03123198 0.00
Apr. 2001 Cheryl Parker 10127186 440.00
Luann Roll 10124188 440.00
James McGarvey 04107189 440.00
Bruce Phelps 10106180 930.00
May 2001 Jace Drennan 05111198 0.00
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VILLAGE OF ARCADE
SERVICE RECOGNITION PAYMENTS
2001-2002
June 2001 Donald King 06l01fi1 1,470.00
Christian May 12/1Dn5 1,200.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06/18/90 440.00
Stephen Pinter 06/22/87 440.00
Todd Wittmeyer 06/22/98 0.00
July 2001 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19/87 440.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01122190 440.00
Aug. 2001 Maryann Hagner 02/05/90 440.00
Albert Noble 02/08179 930.00
Michael Morgan 02/11/85 660.00
David Carr 08/02/91 440.00
Allen Meyc~ 02117/94 220.00
Brian Lane 08/19/96 220.00
Steven Burkett 02/26/90 440.00
Sept. 2001 Lois Matuszak 09/13/82 '660.00
Danny Laird 09/08188 440.00 .
Scott Mason 03123/98 0.00
Oct. 2001 Cheryl Parker 10127/86 660.00
Luann Roll 10124/88 440.00
James McGarvey 04/07/89 440.00
Bruce Phelps 10106/80 930.00
NOli. :2001 Jace Drennan 05/11108 0.00
Dec. 2001 Donald King 06/01fi1 1,470.00
Christian May 12/10nS 1,200.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06/18/90 440.00
Stephen Pinter 06122/87 440.00
Todd Wittmeyer 06122/98 0.00
Jan. 2002 Donald Norton 07/06/87 440.00
Andrew Fusco 07/19/87 440.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01122190 440.00
Feb. 2002 Maryann Hagner 02/05/90 440.00
Albert Noble '02lO8f79 930.00
Michael Morgan 02/11/85 660.00
David Carr 08/02/91 440.00
Allen Meyers 02/17/94 220.00
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Brian Lane 08/19/96 220.00
Steven Burkett 02126/90 440.00
Mar. 2002 Lois Matuszak 09/13/82 660.00
Danny Laird 09/08/88 440.00
Scott Mason 03/23/98 0.00
Apr. 2002 Cheryl Parker 10/27/86 660.00
Luann Roll 10/24/88 440.00
James McGarvey 04/07/89 440.00
Bruce Phelps 10/06/80 930.00
May.2oo2 Jace Drennan 05/11/98 0.00
....
. .
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VILLAGE OF ARCADE
SERVICE RECOGNITION PAYMENTS
2002-2003
June 2002 Donald King 06/01/71 1,470.00
Christian May 12/10/75 1,200.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06/18/90 440.00
Stephen Pinter 06/22/87 660.00
Todd Wittmeyer 06/22/98 0.00
July 2002 Donald Norton 07/06/87 660.00
Andrew Fusco 07/19/87 660.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01/22190 440.00
Aug. 2002 Maryann Hagner 02/05/90 440.00
Albert Noble 02/08/79 930.00
Michael Morgan 02/11/85 660.00
David Carr 08102/91 440.00
Allen Meyers 02/17/94 220.00
Brian Lane 08119/96 220.00
Steven Burkett 02/26/90 440.00
Sept. 2002 Lois Matuszak 09/13/82 930.00
Danny Laird 09/08/88 440.00
Scott Mason 03123/98 0.00
Oct. 2002 Cheryl Parker 10127/86 660.00
luann Roll 10/24/88 440.00
James McGarvey 04/07/89 440.00
Bruce Phelps 10/06/80 930.00
Nov. 2002 Jace Drennan 05/11/98 0.00
Dec. 2002 Donald King 06/01/71 1,470.00
Christian May 12/10175 1,200.00
Edmund Beck 12/11/67 1,470.00
Michael McElheny 06/18/90 440.00
Stephen Pinter 06/22187 660.00
Todd Wittmeyer 06/22198 0.00
Jan. 2003 Donald Norton 07/06/87 660.00
Andrew Fusco 07/19/87 660.00
Joseph Collins 07/18/94 220.00
Stephen Macholz 01/22190 440.00
Feb. 2003 Maryann Hagner 02/05/90 440.00
Albert Noble 02108/79 930.00
Michael Morgan 02111/85 660.00
D:lvid Carr 08102191 440.00
Allen Meyers 02/17/94 220.00
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Brian Lane 08(19196 220.00
Steven Burkett 02126(90 440.00
Mar. 2003 Lois Matuszak 09/13/82 930.00
Danny laird 09(08/88 440.00
Scott Mason 03123/98 220.00
Apr. 2003 Cheryl Parker 10127(86 660.00
luann Roll 10(24(88 440.00
James McGarvey 04107 (89 440.00
Bruce Phelps 10(06(60 930.00
May 2003 Jace Drennan 05/11/98 220.00
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APPENDIX F
SPECIAL MEMORANDUM OF AGREEMENT
The CSEA and the Village in the interest of progressive labor
relations agree to meet from time to time to mutually inform and discuss any
situation or controversy which may be of interest to the parties.
..
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CSM
Local 1000. AFSCME, AFL-CIO
143Washington Av~.. Albany, NY 12110
D;IJ1ny Donohu~. President
e.l.
